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Miriam Orriss

Who am I?


I am the co-founder of Coaching Supervision Academy, and have made significant input to the content and design of the CSA Diploma Course in Coaching Supervision. It is a pleasure to work with our students as they step into the journey of becoming a first-class supervisor. 

I have been as a supervisor for over 30 years, firstly with Senior Managers and Psychotherapists. Since 2001, I have been at the forefront of the development of coaching supervision; working with coaches, leaders, supervisors and supervisors-in-training has been a wonderful professional experience. My commitment is always to bring the best of many years of professional training and experience to all my supervisees. 

Prior to training as a coach, I worked as a Senior Manager in Social Services overseeing Adult Services Department.  I was responsible for training and supervising the managers in my team, supporting them in working with their frontline staff in order that they could provide excellent services to service users.  My background also includes time in commerce and local authority, where I liaised at senior levels in the interface between all agencies – private and public. This professional and business experience gives me a very good overview of the complexities of organisational life and of the challenges faced by many people in the workplace. All of it is useful for the enquiries that supervisees bring to supervision!

I trained for 6 years as a Transactional Analysis Psychotherapist, applying TA principles to my work with individuals and to my work within organisations. I have for the last 15 years, been studying the advances made in quantum physics, neuroscience and biofield science. I enjoy using these concepts to understand the relationship between coach/coaching supervisor and to explore the systemic entanglements that are part of our work. We teach some of these concepts on the supervision course as ‘energy-management’.


How I supervise

How I supervise, reflects and models the key principles that we hold in CSA, i.e. the emphasis on relational competence, creating a safe and enjoyable learning space with supervisees. The essence of being a supervisor, as I understand it, is to be fully present and work from a place of relational connection - ‘Change happens in the crucible of relationship.’ From this place, I work intuitively whilst using whatever models and tools are appropriate in the moment.  My particular expertise is in applying key principles of TA to supervision; supervisees value this concise and perceptive way of shedding light on their enquiries. I am also an intuitive and work comfortably with energy in the system; this means that I have a keen sense of what is in the wider field of a supervisee’s enquiry - often an important blind spot that needs to made conscious so that change can happen. I share these perceptions with supervisees and also encourage their curiosity about what is happening at energetic, psychological and emotional levels.  The learning dialogue of supervision is both broad and deep and I love to pitch into the conversation with supervisees in order to co-create understanding and to unearth new insights.
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miriam@csa.uk.net
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